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Atr Quality Review and Comments; Crystal Geyser DEIR; Siskiyou County Planning
February 14, 2017

DEIR fails to provide any evidence that carpooling/ridesharing has worked—when it has worked to
provide more than sporadic, limited emission benefits in limited applications. Perhaps other CGR
operations in CA (Weed, Olancha, etc.) can show with good evidence that they have employee
ridesharing programs with near-100% participation.

Voluntary air district emission reduction programs that include qualitative measures have traditionally
been provided no more than 5% emission benefit claimability for a measure such as
“carpooling/ridesharing”, yet in this case the Lead Agency has apparently assumed, without explanation
or calculations in the DEIR, that all employee commutes will be reduced by the measure across 250
days/yr (see note at bottom of Table 4.6-3) to blindly justify a claim of 1.1 MT/yr CO2e reduction.
Longer distances and extremely heavy reliance on individual, personal vehicles for vehicle trips are the
rule in extremely rural areas such as in Siskiyou County, and thus no more than a tiny percentage of
employees should be expected to rideshare or carpool without hard, mandatory requirements and/or
highly effective inducements provided by Crystal Geyser.

Our research to assess the relative or absolute success of carpooling/ridesharing as a CEQA mitigation
in CA with contacts to traffic engineers and air district planning managers has underscored the relative
failure of the carpooling/ridesharing option other than in very limited and largely urban settings. While
this measure may appeal facially to some unsuspecting members of the public or to decisionmakers in
Siskiyou County, it is almost certain to produce little if any claimable emission or energy benefits unless
and until it is made mandatory for all Crystal Geyser employees, with specific and enforceable
performance duties and criteria reflected in the project’s final, approved MMRP.

Sincerely,
> & l T
Greg Gilbert
Autumn Wind Associates
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